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The changing European workforce 

  rates of employment  
• long-term trend, despite the economic crisis 

  rates of female employment  
• but still unequally distributed across the workforce 

  ageing  reduced pool of workers  

• need to improve workability of those who may have previously 

easily gone into early or medical retirement.  

  migrant workers, likely to continue despite recent 

dip due to the crisis 
• Double demographic drive: older EU & extremely young populations 

in emigrant countries (with weak economies, unable to generate jobs 

for them) 
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A “top heavy” European population  
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Workability by age and occupation 
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The gender dimension 

 There is still significant gender segregation across 
sectors, occupations, and tasks 
• Accident statistics may underestimate the impact for women 

 Women are over-represented in part-time and temporary 
jobs 
• Lower pay, less access to training, limited professional development & 

preventive services 

 Working populations with combined vulnerability, at 
higher risk of social exclusion 
• Older, female, migrant workers (e.g., cleaners) 

 Gender should be a transversal aspect 
• In policy, implementation (e.g., gender-sensitive risk assessment), data 

collection/analysis… 
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Drivers for health and safety 

% establishments, EU-27 
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Barriers to prevention 
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The challenge of smaller enterprises 

In some countries even the very smallest 

workplaces indicate high levels of health and 

safety measures and procedures. 

However, we must remember that without 

genuine management commitment these can be 

simply a ‘paper exercise’. 
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Importance of worker representation 

% establishments, EU27 
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Risk assessment is more 

likely if there is a health       

and safety representative 

– especially in small firms. 
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The win-win situation 

 Health and safety management is more likely 

and more likely to be effective in organisations 

that not only have an employee representative 

but also give that person an appropriate context 

in which to work 

 

Management commitment + worker 

representation = High OSH performance 
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Public perception: Job-related stress 
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Public perception: OSH & economics 
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Public perception: OSH and retirement 
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Views from the Risk Observatory 

 Some “old” risks remain a problem 
• May have impact in a new way 

 Health problems have huge impact on individuals 

and economic performance 
• Psychosocial issues and MSDs 

• Need to tackle underlying issues and risk factors 

 “Combined factors” a concern 
• Interaction between hazards / causal factors 

 Impact on specific groups may be hidden in overall 

data 
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New and emerging risks 

 New hazards 
• Nanotechnologies 

 New forms of work organisation 
• Mobile workers 

 New industry sectors 
• “Green jobs” 

 New career paths 
• Flexibility and variety throughout the working life 

 New health impacts on workers and employers 
• Managing chronic health issues in older workers 
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Conclusions for EU-OSHA 

 Lack of awareness is the principal barrier to prevention 

 Micro and small firms need support 

 Need for reliable, relevant and evidence based 

information 

 Worker participation and management leadership are 

both key success factors to effective prevention 

 New tools for those implementing prevention 

 

Europe is facing major changes and challenges 

There is significant variation in the situation in Member 

States 
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The challenges – and our response 

1. Anticipating change and new and 

emerging risks to occupational 

safety and health 

2. Facts and figures 

3. Tools for OSH management 

4. Raising awareness 

5. Networking knowledge 

6. Networking and communication 
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More information 

http://osha.europa.eu 


