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Foreword  
by the General Director of the ETUI

This report on the ETUI’s activities for 2015-2016 provides an overview of the 
main activities carried out by the institute in its mission to support, reinforce and 
stimulate the European trade union movement. 

The political context for the European trade union movement has become 
increasingly challenging with the rise of populism and extreme-right parties, the 
Brexit vote in the United Kingdom, the security challenges related to recent terror 
attacks and the failed policies to integrate refugees into the Member States.

That said, the austerity fundamentalism of the last ten years does seem to have 
weakened and there are now more policy demands for greater social investment, 
a European social pillar and a new economic direction. However, it is unclear how 
this will play out for Social Europe in the years to come.

Within this political context, the ETUI defined its priorities for research and 
training activities, as in the previous year, along five thematic axes: 

1. The crisis and the reinforced economic governance system
2. Worker participation 
3. Sustainable development and industrial policy
4. Working conditions and job quality
5. Trade union renewal

The work of the institute is outlined in our annual work programme and is based on 
the priorities of the ETUC, as defined by the 2015 Congress in Paris and confirmed 
by the Spring School in The Hague in April 2016 and the subsequent ETUC action 
plan. That said, when new challenges arise on the European political agenda (e.g. 
the issue of digitalisation or the European Pillar of Social Rights), priorities can be 
adjusted or added.

Details about research and training activities for 2015-16 can be found further on 
in this report. Hereunder are some of this year’s highlights of our work.

In 2015-2016 the ETUI organised several successful public events; it issued 62 
publications, 22 video clips, 11 infographics and 14 information brochures; 
and, by means of its education courses, it offered training to more than 2,100 
trade unionists. It also continued to assist and directly support the European 
Trade Union Confederation in several important EU institutional bodies and 
at various types of gatherings. Its important networks guaranteed the development 
of expertise in all areas of importance for the European trade union movement. 
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ETUI activities in 2015-2016

Its websites and social media attracted over 275,000 unique visitors, giving 
extensive visibility to the notion of Social Europe and its diverse aspects and 
benefitting national and international trade union organisations and members, 
academic audiences, and European and national policymakers, as well as the 
media and interested citizens.

A new Foresight Studies Unit (cellule prospective) was established in order 
to develop a tool for long-term reflection on trade union issues. Two priorities 
were identified: the social impacts resulting from the adjustment of the economy 
to climate change, and the digitalisation of the economy and its impact on labour 
markets.

One of the main achievements of this new unit was the ETUI-ETUC conference 
‘Shaping the new world of work’, which took place at the end of June 2016. 
This conference was a success both in terms of the number of participants and 
the political importance of its content. With its 650 participants, 150 speakers, 
24 panels and 7 plenary sessions, this event made a considerable effort to answer 
the question of how trade unions and civil society can work towards promoting 
a ‘social digitalisation of work and the workplace’, based on consultation and 
negotiation. In preparation for this event, the ETUI produced three publications 
under the guidance of the newly set-up ‘Foresight Studies’ Unit. All European trade 
union federations played an active role in the conference. The presentations of the 
speakers as well as interviews and a final report of the conference are available on 
the ETUI website.

The monitoring, investigation and understanding of – as well as active support for 
– the development of various forms and levels of worker representation and 
interest mediation, and the dynamic relationship between them, have constituted 
an important and constantly growing area of the ETUI’s activity over the years. 
The annual conference of the European Worker Participation Competence 
Centre (EWPCC) explored both the possibilities of and the limits to the 
articulation of employee interest representation across all levels of a company. The 
online database of European Works Councils’ agreements was completely 
revamped and a brand new, expanded and improved version of the ETUI’s highly 
successful previous publication ‘European Works Councils: Facts and Figures’ 
was published. Furthermore, a new report was written presenting a thorough 
evaluation of the European Works Councils Recast Directive.

The institute puts its academic and educational expertise at the disposal of the 
European trade union federations. The ETUI actively supported the ETUC 
campaign ‘End workplace cancer’ by contributing scientific research to the 
ETUC Resolution and producing special infographics that were used as the main 
visualisation tool for the campaign. 

The annual Education gathering (‘EDUDays’) was held this year in Berlin 
on 19-20 November 2015. More than 100 trainers, education experts and trade 
union representatives attended these ‘Education Days’ to discuss the ETUI’s 
worker education strategies. In the light of workers’ decreasing trust in the 
European integration project, the public part of EDUDays focused thematically 
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on the rise of populist, anti-immigration and anti-EU parties that, in the wake 
of socially destructive austerity policies, are proving increasingly attractive to 
workers. During this three-day meeting the education strategy for 2015-2019 was 
also discussed and approved.

Promoting EWC training was a major focus of our activities in 2015/16. To this 
end, the ETUI launched a website in December 2015: www.ewctraining.eu. Later 
in 2016 this website will also be available in French and German. 

In order to provide guidance and ideas for the ETUI’s research and training 
activities, two meetings of the advisory board and two of the pedagogical 
committee took place.

The full activity report to the European Commission (77 pages) is available on the 
ETUI website.

Philippe Pochet, September 2016
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ETUI activities in 2015-2016

The crisis and the reinforced economic 
governance system

The ETUI continued its analysis of Europe’s financial, economic and social crisis and the impact of 
Europe’s new economic governance framework, including the Troika’s austerity policies and their 
impact on ‘social Europe’. There was a particular focus on labour market reforms and the continuing 
unemployment crisis. Further subjects for our research and training activities were: the EU’s internal 
devaluation and structural reform policies, foreign direct investment flows in eastern and southern 
Europe, the Transatlantic Trade and Investment Partnership (TTIP), the Commission’s REFIT process, 
the Juncker Investment Plan, the debate about a European minimum wage, and the state of collective 
bargaining in the EU-28.

Research results within this priority area formed the basis for the preparation of 
the very successful three-day conference ‘Shaping the new world of work’, 
which took place at the end of June 2016. Two working papers on digitalisation 
and its future impact on the quantity and quality of work, as well as a policy brief 
on the platform economy and the disruption of the employment relationship, were 
published at the beginning of 2016.

The 2016 edition of the annual flagship publication Benchmarking Working 
Europe – with its chosen focus ‘prepared for the future?’ –analyses the state 
of working Europe with the aid of a multi-level and multi-dimensional set of 
indicators. It assesses what the EU’s current policies have achieved, or above all 
what they have not achieved, and is therefore an evaluation of the extent to which 
the European Union is prepared for the future. 

In September 2015, the ETUI and the European Social Observatory (OSE) presented 
the sixteenth edition of their ‘Social Developments in the European Union’ report. 
The new edition - renamed ‘Social policy in the European Union: state of 
play 2015’ - tackled the topics of the state of EU politics after the parliamentary 
elections, the socialisation of the European Semester, methods of political protest, 
the Juncker Investment Plan and the EU’s contradictory education investment, 
the EU’s contested influence on national healthcare reforms, and the neoliberal 
Trojan horse of the Transatlantic Trade and Investment Partnership (TTIP).  
The French version of this book was published in March 2016.

In 2015-16, the ETUI continued its analysis of the new European economic 
governance system. In the context of the European Semester, the background 
analysis of the EU’s country-specific recommendations (CSRs) to Member 
States in the field of employment and social policies was updated.
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The results of research that had been carried out over the past few years into the 
EU’s policies of internal devaluation were presented in the book ‘Unemployment, 
internal devaluation and labour market deregulation in Europe’. This book 
provides a comparative study of countries that to varying degrees followed the road 
of internal devaluation (Greece, Spain, Portugal and Ireland), set against others 
that did not (Germany, the UK and Poland). It concludes that internal devaluation 
has led to more rather than less unemployment and to less rather than more 
growth. The book also points the way to alternative and more effective solutions 
for achieving improved competitiveness and higher employment through more 
spending and investment in infrastructure, education and research.

The ETUI continued to study labour market reforms in the EU Member 
States and their impact on the welfare state, collective bargaining, wages and 
employment law. Country reports were also updated which mapped changes 
to employment law that have been made in response to the crisis. A new book 
publication ‘Joint regulation and labour market policy in Europe during 
the crisis’ looks at the negative effects of labour market reforms on collective 
bargaining in seven crisis-stricken countries (Greece, Ireland, Italy, Portugal, 
Romania, Slovenia and Spain). Two working papers focused on reforms in Italy 
and Spain and concluded that labour market reforms in these countries did not 
lead to more employment. Preparatory work was undertaken for the launch in 
September 2016 of a new online service called ‘Reforms Watch’, which for each 
EU country will provide fact-based information on reforms of the labour markets, 
reforms of pension systems and developments in strike activities.

Two research projects analysing the consequences of the past years’ structural 
reforms on welfare states reached their final stages and the results are to be 
published in the coming months. The issues under scrutiny are pensions, 
unemployment benefits and other labour related institutions.  

The successful Collective Bargaining newsletter, produced in cooperation 
with AIAS, the Amsterdam Institute for Advanced Labour Studies, continued to 
be sent every month to more than 3500 contacts.

A new book ‘Wage bargaining under the new European Economic 
Governance’ was published in September 2015. It proposes an alternative view 
according to which wage developments need to be strengthened through a Europe-
wide coordinated reconstruction of collective bargaining as a precondition for 
more sustainable and inclusive growth in Europe.

The impact of the EU’s ‘Better Regulation’ agenda, or REFIT (‘Regulatory Fitness 
and Performance’) continued to be monitored in this year’s work programme and 
support was given to the ETUC and affiliates to understand and anticipate the 
effects of these EU policies.

Another important issue on which research continued to focus was the Transatlantic 
Trade and Investment Partnership (TTIP). A new working paper was published 
highlighting the contentious issues of public procurement and harmonisation of 
standards, agriculture, the environment and the investor/state dispute. 
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With the help of the ILO’s ACTRAV, a project on trade agreements, sustainable 
development and decent work has been launched. 

The European Commission’s Investment Plan remained high on the research 
agenda this year. A longer contribution on this issue was published in the book 
Social Policy in the European Union: state of play 2015, which was presented in 
September 2015, with further output presented via blog posts. Direct support was 
also provided to the ETUC. 

Another research project followed foreign direct investment trends and 
patterns in eastern and southern Europe, resulting in a book publication in 
September 2015. 

On the topic of social dumping, an edited volume featuring a conceptual 
framework and empirical studies was published by Routledge, an external academic 
publisher. The official book launch took place in April 2015 at Central European 
University, Budapest. One policy brief based on a book chapter was published and 
preparations were made for the next phase of the project: an empirical study of 
social dumping practices in international road transport. Advice has also been 
given by the ETUI regarding an ETUC project on letterbox companies.

Research continued on the issue of cross-border labour mobility. Two journal 
articles and an ETUI working paper (July 2015) were published in this period. 
The institute also participated in and contributed to several external conferences 
on intra-EU labour mobility, including a presentation at the 17th ILERA World 
Congress in September 2015.

Last but not least, the Education Department organised a whole series of training 
activities related to this priority issue. Courses were provided on the topics of 
REFIT, TTIP, fair migration and the impact of the EU’s austerity policies on the 
welfare state.
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Worker participation

The ETUI continued to carry out research, collect data, pool knowledge via networks, evaluate legislative 
proposals, train trade unionists and workplace employee representatives, and provide technical support 
for efforts to strengthen the protection of workers’ interests and the representation of those interests 
in all parts of Europe and at different company levels.

The ‘European Worker Participation Competence Centre’ (EWPCC) 
coordinated the ETUI’s expertise in research, education and health and safety 
policies. The EWPCC works in close cooperation with the ETUC and the European 
Industry Federations. 

The 2016 Conference of the European Worker Participation Competence 
Centre (EWPCC) explored both the possibilities of and the limits to the 
articulation of employee interest representation across all levels of a company. 
Since there is relatively little existing academic research on this issue, employee 
representatives themselves took to the floor in a series of panels in order to 
explore their role at the interface between European- and national-level employee 
representation, as well as their position between European Works Councils and 
board-level employee representatives. Over 120 people attended, of which about 
70 were company-level employee representatives, around 20 were union officials 
and the remaining 30 were academics.  

SEEurope, the research network on workplace industrial relations, monitors 
the development of workers’ board-level participation at the European level. The 
network held two meetings and worked on an upcoming publication on the impact 
of the Cross-Border Mergers Directive on workers’ participation.

The Voice of Labour project, a large-scale questionnaire-based investigation 
of the activities, roles, decision-making criteria and networking of board-level 
employee representatives across Europe, was completed in 2016.  In the Work 
Programme 2015-2016, the focus was on disseminating the results in a variety 
of ways: 1) sending out the key results to respondents; 2) promoting the book 
publications in English and German; and 3) developing topic-based spin-off 
publications in academic journals and specialist practitioners’ media outlets.

The ETUI continued its work on future directions for employee board 
representatives and European corporate governance, developing an alternative 
to the ‘shareholder value’ model which, for roughly a decade, has dominated the 
debate on the reform of corporate governance in Europe. 
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This work was primarily channelled through the GOODCORP network, which 
brings together academics and other experts concerned with company law and 
corporate governance issues. As planned, two workshops took place: one in 
London (April 2015) and one in Brussels (October 2015). The members of the 
network completed a research task on workers’ rights under the EU Takeover 
Bids Directive and the results of the study will be published in a book later this 
year. Research activities on workers’ rights under the EU Cross-Border Mergers 
Directive were completed and the editing phase of the project began. Finally, 
brainstorming on new research directions regarding the related issues of company 
mobility and its consequences for workers and society, the definition of company 
seat in company law and the transfer of company seats has begun.

The ETUI intensified its activities in monitoring the development of European 
Works Councils and SE-Works Councils and supporting the members of 
these bodies. The activities of 2015-2016 covered two main agendas: (1) primary 
data collection and diffusion; and (2) dissemination of general information on 
EWCs.

In total, about 150 agreements were added to the database and more than 250 
new agreements were given a full content analysis. By January 2016 all available 
agreements in the EWC database had been analysed and made accessible to the 
public (via the ETUI’s dedicated internet portal www.ewcdb.eu)

The web portal of the database was completely overhauled and relaunched. The 
overhaul featured new search tools, free access to all agreements upon registration, 
a new user interface and management system and several new functionalities. 

Over the year 2015-2016, the ETUI published a brand new, expanded and 
improved version of the ETUI’s highly successful previous publication ‘European 
Works Councils: Facts and Figures’. This publication presented an overview 
of EWC-related data (numbers, distribution across sectors, EWC characteristics, 
etc.) based on the ETUI’s unparalleled collection of EWC and SE-WC agreements. 
The ETUI attempted to make highly complex data readable and thus developed 
the report with a strong focus on charts, graphs and visual elements. This 
publication received a welcoming reception by EWC members, European Trade 
Union Federations and trainers for EWCs, and has been distributed and presented 
at multiple events and in multiple forms (including blogs and infographics). In 
response to requests by trade unions, the book has been translated into German, 
French, Italian and Polish.

Following this, a smaller scale study was published in the form of an ‘ETUI 
Policy Brief’ on how EWC members inform and report back to employees about 
EWC proceedings. This policy brief was presented and discussed in the EWPCC 
conference and distributed to and by several ETUFs. 

Thirdly, a book analysing the national laws implementing the EWC Recast Directive 
2009/38/EC across the EU was published in October 2015. Findings from the book 
were presented at various seminars and reported on by expert EWC press.
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In addition, a working paper was published presenting the results from a research 
project on how managers and BusinessEurope engage with EWCs.

Last but not least, a new report undertook a thorough evaluation of the European 
EWC Recast Directive.

Several activities and publications dealt with strategies of multinational 
corporations (MNCs) and worker participation. One highlight was the 
publication of the edited book The outsourcing challenge: Organising workers 
across fragmented production networks in July 2015. This book was also 
translated into Korean by the Federation of Korean Trade Unions. A workshop 
was held for practitioners to discuss the lessons of The outsourcing challenge 
and the implications for union and employee representative strategies. Another 
project followed the strategies of newcomer MNCs, particularly from Greater 
China. This project focused in particular on the impact on employment, labour 
conditions and industrial relations in Europe. Activities included publishing an 
edited volume, Flexible workforces and low profit margins: electronics assembly 
between Europe and China, and organising a workshop for the practitioners 
presenting the book.

The websites on worker participation (http://www.worker-participation.eu) 
and the database on European companies (http://ecdb.worker-participation. eu) 
attracted a large numbers of visitors. 

Important training activities were also developed for this priority subject. The 
Education Department offered tailor-made training courses for individual 
European Works Councils, SE-Works Councils and Special Negotiating Bodies, 
as well as seminars which are open to individual EWC and SE-WC members. For 
the customised training courses, the new specialised website helped to attract new 
potential trainees.

The day-to-day practice of EWCs was the focus of specific training activities, 
ranging from English language courses to sessions on how to communicate in a 
context of great diversity and multicultural environments. The EU’s information 
and consultation legislation and its directives were an important component of 
the training offer. 

The ETUI has hosted the European Worker Participation Fund (EWPF) 
since 2009. This fund collects a part of the fees received by trade union board-
level representatives in companies set up under the European Company Statute. 
The activities are described under the ‘worker participation’ priority. In 2015-
2016, the European Worker Participation Fund was formally evaluated on behalf 
of the ETUC Executive committee.  On the basis of the combined evaluation of 
the EWPF’s governance processes and outcomes, the ETUC voted to continue the 
operation of the EWPF for another four years. Next to its usual two meetings per 
year, the accompanying committee of the EWPF met for an additional meeting to 
review the evaluation.
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Sustainable development and industrial 
policy

The institute engages in a comprehensive manner with the discussion on how to achieve sustainable 
growth. This includes monitoring the debate about different growth models, insofar as climate change, 
the energy transition and resource scarcity will inevitably have major impacts on the social agenda. 
Within this agenda, re-industrialisation is considered as a necessary condition to get Europe back on to 
a sustainable growth path and therefore included as an interconnected issue. Healthy and sustainable 
workplaces are also a central issue, with a particular focus on such topics as cancer in the workplace 
and the risks of nanotechnologies at work.

The challenge of the transition to a new sustainable model of growth was covered 
in a new guide called ‘Towards a social-ecological transition. Solidarity in the 
age of environmental challenge’. The primary aim of this publication is to tie the 
ecological transition firmly to the simultaneous demand for social progress. As 
the authors see it, such social progress must be founded upon the three pillars of 
equality, employment and social protection.

A book about the impact of austerity policies on Europe’s energy transition was 
published in August 2015. It addresses the conflicts between economic adjustment 
(austerity), sustainable development objectives (renewable energy generation), 
social effects (affordable energy prices) and competitiveness (energy prices for 
industry). 

A new project looked at restructuring patterns and challenges for 
traditional industrial regions, and involved participation in conferences 
(IndustriAll, European Parliament) during this period. A special monthly forum 
was held on this topic.

In 2015-2016, the ETUI continued to seek ways to bring the principles of 
sustainability to bear on the work of employee representatives. The main aim 
of the project ‘sustainability and worker participation: a sectoral 
approach’ was to explore and discuss the potential role of worker representatives 
in promoting sustainability and the ‘circular economy’ - broadly defined (social, 
environmental and financial) - at the company level, and thereby to disseminate 
best practice across Europe. In this context, two workshops were organised. The 
first one focused on the implications of the ‘remunicipalisation’ of public services 
for worker participation and the quality of work (December 2015). The second one 
focused on the current debate on the ‘circular economy’ and the implications it has 
for worker participation and working conditions in the waste sector.
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The impact of the digital revolution on the EU’s industrial policy (‘Industry 4.0) 
was one of the main topics of discussion during the June conference on ‘Shaping 
the new world of work’. 

In the context of its work on industrial policy, the ETUI also co-organised a 
workshop for employee representatives of chemical trade unions from several 
countries. This workshop explored the need for a coherent European-level 
industrial policy in the chemical sector.

The ETUI also undertook important work on certain carcinogens, mutagens 
and reprotoxic substances that have caught the attention of political actors. 
Two reports were published on ‘Eliminating occupational cancer in Europe and 
globally’ and ‘Carcinogens that should be subject to binding limits on workers’ 
exposure’, as well as a ‘Fact Sheet on Carcinogens’. These materials have been 
used in the revision of the Carcinogens Directive and their  scientific content has 
contributed to the ETUC campaign ‘End workplace cancer’, as well as laying 
the ground for the infographics that have been used as the campaign’s main visual 
tool. The ETUI also assisted the ETUC Confederal Secretary in the negotiations 
with the European Commission, other Member States and the Dutch Presidency.  

The provision of expertise on nanotechnology and nanomaterials also 
continued as part of the ETUI’s work and resulted in various outcomes. Special 
infographics on the risks of nanotechnologies in the workplace were prepared and 
published before the summer of 2016.

The ETUI Education Department organised several training courses related 
to sustainability (especially on nanomaterials and sustainable and green 
development).

Last but not least, for this priority area the institute also continues with its efforts 
to reduce the ecological footprint of its own activities. It was recognised in 2013 as 
an ‘eco-dynamic enterprise’ by Bruxelles Environnement, the public service 
responsible for the environment and energy in the Brussels-Capital Region.
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Working conditions and job quality

This priority area focuses on monitoring and understanding the determinants of job quality and how 
this interlinks with the development of employment and jobs. The aim is to provide a full understanding 
of the developments of the labour market, its institutions and outcomes, and how this impacts on 
working conditions and job quality; one of the main tools is the ETUI Job Quality Indicator. Furthermore, 
next to providing direct support to the ETUC in several health and safety-related institutions, the 
ETUI undertook research on issues such as occupational diseases, work-related cancers, the risks of 
nanotechnologies at work, psychosocial risks, musculoskeletal disorders, and standardisation and safety 
management of machinery. Gender is given a particular focus within this priority area.

The ETUI has been involved in the monitoring of the Ex-Post Evaluation 
of the OSH Directives through the Advisory Committee on Safety and 
Health by participating in meetings with the European Commission, analysing 
the documents and discussing with social partners and Member States. Likewise, 
the ETUI researchers participated in the Board and Bureau meetings of the EU 
Occupational Safety and Health Agency (EU-OSHA) as well as at the Agency 
Advisory Group meetings.

Both the annual ETUI strategic meeting, organised for members of the 
Workers’ Group of the Advisory Committee on Safety and Health, and the EU-
OSHA took place in Riga in September 2015.

The ETUI embarked on a multiannual project involving the development of 
scenarios that address the future of health and safety in Europe, thereby devising 
guidelines for possible forms of action. Within the ‘Scenario project OSH 
2040: What health and safety for future generations?’, the ETUI worked 
in collaboration with experts in scenario-building and set up a ‘Core Team’ which 
met several  times over the year to plan the workshops and draft the scenarios. A 
draft publication has been finalised and will be published during the next budget 
year. 

A new project was developed addressing alternative systems of worker 
compensation. Two seminars were organised and a final seminar was held 
in Prague. Regarding follow-on publications from this project, the policy brief 
‘Reducing the numbers of occupational victims requires an alternative prevention 
policy’ was published and a final report that compiles a variety of workers’ 
compensation systems will be published soon.   
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The ETUI worked on a new project on identifying and making visible 
occupational diseases as a tool for safety reps.  The final seminar, ‘Occupational 
hazards and diseases: Promoting knowledge exchange between trade unions, 
researchers, public health and occupational health stakeholders’, was organised 
in January in Brussels.

The institute is also a partner in the FP7 project NanoDiode, responsible for 
producing easily accessible material on nanotechnology. A series of PowerPoint 
presentations and training materials, as well as visual online tools (infographics 
and an applet), were developed to provide comprehensive information 
on key aspects of worker protection in relation to nanomaterials.

Another important topic for the health and safety unit concerns work-related 
musculoskeletal disorders (MSDs). The institute participated in different 
meetings with EPSU and provided them with information on the state of MSDs in 
Europe. A policy brief on MSDs was published in French and English.

The ETUI research on psychosocial risks focused on the challenge of prevention 
and on strengthening the related networks of trade unionists and academics. A 
publication that analyses different national legislation on psychosocial risks in a 
comparative manner is being developed. A seminar was organised in cooperation 
with trade unions in Malta. The ETUI also collaborated with the EU-OSHA in 
the campaign ‘Healthy workplace and work-related stress’ during their final 
conference in Bilbao in November 2015.

As part of the ETUC’s multiannual programme on standardisation, the 
ETUI’s work to improve the safety of machinery for workers was recognised by 
the European Committee for Standardization (CEN), which in December 2015 
adopted the so-called ‘Feedback Method’. This methodology aims to feed 
workplace users’ experiences back to standards developers so that higher safety 
requirements can be incorporated into European standards.

The latest development on safety management systems in occupational 
health and safety at the International Standardisation Organisation, and the 
fact that several European unions participated in  national-level committees, made 
the ETUI revive its work on safety management systems. As a result, the ETUI 
analysed the draft international standard and produced the policy brief ‘A new ISO 
standard for occupational health and safety management systems: is this the right 
approach?’ The ETUI also supported the ETUC in drafting the Resolution and the 
template for commenting within the EU national standardisation committees.

In 2015-16, a long-term project in which around 100 authors collaborated on a 
book on health and safety reached completion with the publication of Les 
risques du travail. Pour ne pas perdre sa vie à la gagner by the French publishing 
house La Découverte. The ETUI was involved in the coordinating committee and 
contributed several papers.
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Alongside concern about the quantity of jobs available, research has been carried out 
over several years to measure job quality. A number of conference papers were 
prepared and presented on recent findings about the role of national institutions 
and employee involvement practices in improving job quality, as well as on the 
link between non-standard employment and job quality. The update of the ETUI 
Job Quality Indicator is being prepared on the basis of 2015 data from Eurofound. 
As in previous years, ETUI researchers provided on-going support to the ETUC 
in such areas as: the Commission’s ‘Long-term Unemployment’ consultations; 
job quality and precarious employment; the elaboration of a framework for the 
measurement of job quality for youth; and overcoming occupational gender 
segregation. Another project studied the role that job quality plays in female 
labour market participation throughout life. An analysis of a large-scale 
dataset was finalised and a policy brief was published.

Last but not least, the working conditions, health and safety information periodical 
HesaMag focused its two most recent issues on the following topics: ‘Women at 
work: in search of recognition’ and ‘Construction workers at the mercy of social 
dumping’.

The Education Department organised several training activities within this 
priority area and the working conditions topic features in many of the department’s 
training offers, especially those for young leaders and very experienced leaders.
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Trade union renewal

The 2015-2016 activities of the ETUI in relation to this priority area continued to focus on aspects of 
organisational structures such as membership and new forms of recruiting, as well as on new forms of 
industrial action and activism, including strikes and campaigns. Further research and training activities 
focused on the question of trade unions in new EU Member States and the challenge of making trade 
unions attractive to young and non-standard workers.

The ETUC’s 2015 Congress decided to place strong emphasis on the trade union 
renewal priority, including the importance to have EU-level campaigns.

The ETUI’s research on trade union revitalisation is particularly focused on the 
membership dimension, as just one of the many dimensions of trade union 
revitalisation (or renewal). The research looks at the transferability of the ‘organising 
model’ to continental Europe, but it also serves as an ‘umbrella project’ for issues 
related to questions of union membership, such as strategies for retaining members 
and letting former members re-join the union. Regarding the latter, two projects 
were carried out and the results were or will be published in academic papers. One, 
using German panel data, looked at non-union-related reasons for leaving unions, 
with special reference to the weak labour market attachment of certain groups of 
workers in Germany. Another project used two particular questionnaire-based 
surveys in a selected trade union as a ‘testing ground’ for a more widespread survey: 
one survey deals with reasons for leaving unions and another survey combines 
insights from the literature on union commitment and the organising model. 

A long-term project on strikes and collective action that serves as an ‘umbrella 
project’ for monitoring the strike behaviour and social protest of workers 
(particular during socio-economic crises) in Europe continued and led to a new 
update of the successful strike map on the ETUI website, as well as to articles for 
a special issue of Transfer on historical and recent developments in strike action 
and social conflict in Europe (September 2016).

Building upon evidence from a survey conducted primarily among young unionists 
across Europe, another project continued to explore the insider perspective of 
unionists with regard to the integration and participation of young members in 
union life and how the internal structures of national unions respond to this issue; 
i.e. the unions’ ‘deliberative vitality’ towards young workers. The first results of 
this survey were published in an edited volume on ‘Young Workers and Trade 
Unions’ and further ETUI working papers are in the making. 
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The ETUI was also involved in an international project comparing (via case 
studies) successful instances of young worker interest representation in five 
countries. A first report was written and intermediate results were presented in 
a workshop in Paris. A short background piece and news article were also written 
on the youth structures in six European trade union federations for the Transfer 
journal (Winter 2015 issue). Finally, the ETUI is participating in a transatlantic 
comparative research project on best practice cases relating to the unionisation of 
young workers. 

Another research project which was launched deals with techniques, 
organisation and outcomes of trade union recruitment initiatives. This 
project supports a transnational organising initiative involving about eighteen 
trade unions that represent members in a single company. The project enjoys the 
support of UNI-Global and UNI-Europa.

A German version of the book 40 years of the ETUC was published and 
translation for an Italian version is under way.  The book also attracted Chinese 
interest, resulting in a Chinese translation.

Trade union renewal was also one of the topics dealt with in the institute’s training 
courses. Several sessions were organised on mobilising young people and the 
special training programme for young trade union leaders remains one of the 
highlights of the ETUI’s education offer. 
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Education

In 2015-2016, the ETUI trained more than 2100 union members. 

All training activities were in line with the priorities of the European trade union 
movement and the European Trade Union Confederation, as updated by the 
ETUC Congress.

The courses covered such themes as unemployment and insecurity, deteriorating 
pay and rights, inequality and poverty, the European social model and social 
dialogue at all levels, digitalisation, a fair transition, post-austerity Europe, better 
regulation, refugees, and the labour market.

Next to these topic-based courses, the offer also included the usual key training 
in project management and languages (EN) for Eurotrainers, European Works 
Council members and young trade union leaders. 

The education strategy for 2015-2019 was approved during the EDUDays in 
Berlin and the pedagogical committee was renewed.

Networks were improved and the ETUI’s Eurotrainers network met for the first 
time. 

Progress was made on the preparation of a distance learning system. The 
four online ‘English for trade unionists’ courses (low-intermediate to 
intermediate level and intermediate to upper-intermediate level) have been 
running consecutively in six-month cycles. Two other intermediate level courses 
have been delivered with adapted programmes for specific targets. 

The course ‘European training for young TU leaders’ has been a priority 
of the education programme for over a decade. This year, for the first time, it is 
undergoing an accreditation process in accordance with the European framework 
that is based on the UK certification model (in cooperation with the TUC). 

Training for the members of European Works Councils is an important 
priority for the ETUI. To promote these EWC training courses, a dedicated and 
successful website was created.
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List of selected training courses in 2015-2016

–– What’s new in the Political Economy?
–– Challenges for the Trade Unions in the XXIst century: sustainable and 

green development 
–– Nanomaterials: are they present in my workplace and how to prevent 

workers’ exposure?
–– Financial markets: too opaque and powerful for trade unions?
–– Moral Harassment: identification, tools and trade union practice
–– Fair Migration: Trade union strategies against exploitation and wage 

dumping
–– Mainstreaming the gender perspective in trade union actions
–– Social dialogue, collective bargaining, changes in the labour code and 

fundamental rights
–– Prevention of informal economy
–– Occupational Health and Safety
–– Collective Bargaining and Social Policy Summer School industriAll 

Europe
–– Coordination of European Industrial Sectorial Social Dialogue
–– Populism and ultra-right wing parties: a danger for trade unions?
–– Interregional Trade Union Cooperation
–– Trade union recruitment and organising in Health and Social Services 

sectors
–– Online campaigning for Trade Unions
–– Verbal communication for effective TU action
–– Organising young workers (in particular precarious workers)
–– Organise and communicate to improve union membership of skilled 

white-collar workers
–– How to monitor and influence the EU decision-making  process
–– EU Funding for Health and Safety projects
–– Trade union activists for European Actions
–– The EU Programme EaSI - Employment and Social Innovation
–– European training for young trade union leaders 
–– Collective bargaining and its social dimension for the progress of the 

welfare state
–– Fair mobility – United in diversity: trade union strategies to combat 

exploitation and wage dumping
–– Trade Union strategies to address austerity policies and to reinforce 

employment, quality jobs and social justice in EU
–– Organising young workers in the EFFAT sectors and fostering the role 

of Young leaders in trade unions structures
–– Developing organising strategies for young contact centre workers
–– Empowerment of trade union representatives for the work in the 

European Railway Agency (ERA)
–– Current trends in EU integration process – Challenges and 

opportunities for trade unions
–– Pedagogical workshop on “Active learning methodologies”
–– Pedagogical workshop on “Eportfolio: an educational and assessment 

tool”
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–– How do you transfer the political and strategical decisions into 
training programmes?

–– Pedagogical workshop ‘Coaching – work on the existing ePortfolios’
–– Improving TU communication across Europe
–– How to influence the EU decision-making process
–– European Capital Cities Trade Unions: from social dumping to quality 

jobs
–– Public Services Welcoming Migrants
–– Promoting Gender Equality through social dialogue in the teaching 

profession
–– Anticipating changes in EU road transport market 
–– Improving IRTUC capacities: Financing, training, communication
–– OECD Guidelines and supply chains: an active role for trade unions
–– REFIT, CETA, TTIP, TISA impacts on the European companies’ and 

workers’ participation strategy
–– The practice of European Works Councils and SE Representative 

Bodies
–– European Company Law; Chances and risks for workers’ participation 

in Europe
–– European Works Councils : A tool for trade union action
–– Organising workers’ representatives in multinational companies

Staff 

The institute has a team of 65 staff members. It is led by three directors: General 
Director Philippe Pochet, Research Director Maria Jepsen and Education Director 
Ulisses Garrido.

The ETUI also works with a team of associate researchers. In this budget year 
three new associate researchers joined the team.

Overview of main ETUI publications and events in 2016

The crisis and the reinforced economic governance system

Benchmarking Working Europe 2016
Edited by the ETUC and ETUI
ETUI 2016, 80 pages.

Social policy in the European Union: state of play 2015
Edited by David Natali and Bart Vanhercke, OSE
ETUI 2015, 297 pages. Available in EN and FR

Unemployment, internal devaluation and labour market deregulation 
in Europe 
Edited by Myant M., Theodoropoulou S., Piasna A. 
ETUI 2016, 257 pages.
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Joint regulation and labour market policy in Europe during the crisis 
Edited by Koukiadaki A., Távora I. and Martínez Lucio M. (Univ. Manchester)
ETUI 2016, 556 pages.

Flexible workforces and low profit margins: electronics assembly 
between Europe and China 
Edited by Drahokoupil J., Andrijasevic R. and Sacchetto D. 
ETUI 2016, 238 pages.

Digitalisation of the economy and its impact on labour markets 
Working Paper 2016.02
Christophe Degryse, ETUI
ETUI 2016, 80 pages, EN - FR

Work in the digital economy: sorting the old from the new 
Working Paper 2016.03
Gérard Valenduc, Patricia Vendramin
ETUI 2016, 52 pages, EN - FR

Economic transition, partisan politics and EU austerity: a case study 
of Slovakia’s labour market policies
Working Paper 2016.04
Stefan Domonkos (Institute of Economic Research of the Slovak Academy of 
Sciences) 
ETUI 2016, 28 pages

The Court of Justice of the European Union and fixed-term workers: 
still fixed, but at least equal
Working Paper 2016.01
Caroline de la Porte and Patrick Emmenegger
ETUI 2016, 30 pages.

Wage bargaining under the new European Economic Governance
Edited by Guy Van Gyes and Thorsten Schulten
ETUI 2015, 417 pages

Worker participation 

European Works Councils and SE Works Councils in 2015. Facts and 
figures
Stan De Spiegelaere and Romuald Jagodzinski (ETUI)
ETUI 2015, 47 pages, FR, DE, PL, IT

The right and duty of European Works Councils to report back to the 
workforce: broad uptake, little specificity
Policy Brief 02.2016
Romuald Jagodzinski and Stan De Spiegelaere (ETUI)
ETUI 2016
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Managers, BusinessEurope and the development of European Works 
Councils
Working Paper 2016.06
Jeremy Waddington (ETUI and University of Manchester), Valeria Pulignano 
and Jeffrey Turk (University of Leuven), Thomas Swerts (University of Antwerp)
ETUI 2016, 89 pages.

Too little, too late? Evaluating the European Works Councils Recast 
Directive
Report 138
Stan De Spiegelaere (ETUI)
ETUI 2016, 88 pages

Sustainable development and industrial policy

Towards a social-ecological transition. Solidarity in the age of 
environmental challenge
Edited by Éloi Laurent (OFCE) and Philippe Pochet (ETUI)
ETUI 2015, 40 pages

Cancer risks in the workplace: better regulation, stronger protection
Working Paper 2016.05
Tony Musu (ETUI), Laurent Vogel (ETUI) and Henning Wriedt (Beratungs- und 
Informationsstelle Arbeit & Gesundheit, Hamburg)
ETUI 2016, 80 pages,

Reprotoxins that should be subject to limit values for workers’ 
exposure
Report 137
Henning Wriedt (Occupational Health & Safety Advice Centre, Hamburg, 
Germany)
ETUI 2016, 29 pages.

Carcinogens that should be subject to binding limits on workers’ 
exposure
Report 136
Henning Wriedt (Occupational Health & Safety Advice Centre, Hamburg, 
Germany)
ETUI 2016, 35 pages 

Eliminating occupational cancer in Europe and globally
Working Paper 2015.10
Jukka Takala
ETUI 2015, 23 pages
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Working conditions and job quality

The European pillar of social rights: critical legal analysis and 
proposals
Report 139
Klaus Lörcher and Isabelle Schömann (ETUI)
ETUI 2016, 109 pages

The platform economy and the disruption of the employment 
relationship
Policy Brief 5.2016
Jan Drahokoupil and Brian Fabo
ETUI 2016 

Italy’s labour market reforms of 2012: did they reduce 
unemployment?
Working Paper 2015.11
Gabriele Piazza and Martin Myant (ETUI)
ETUI 2015, 37 pages

HesaMag 12, Special report:  Women at work: in search of recognition, EN, FR

HesaMag 13, Special report: Construction workers at the mercy of social 
dumping EN, FR

Trade union renewal

Infographic ‘Strikes in Europe’ – version 3.0

Electronic newsletters

Collective Bargaining Newsletter – monthly electronic newsletter on 
collective bargaining developments across Europe

HESAmail – monthly electronic newsletter on health and safety issues etui.

News – the ETUI’s monthly electronic newsletter
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Past events

–– Lunch debate: Wage developments and wage bargaining 
under the European Economic Governance, 7 February 2016, 
Brussels.

–– Occupational hazards and diseases: Promoting knowledge 
exchange between trade unions, researchers, public health 
and occupational health stakeholders, 25 January 2016, 
Brussels.

–– Monthly Forum: The European Court of Justice and atypical 
work: halting labour market dualization?  26 January 2016, 
Brussels.

–– NETLEX Conference 2016, 27-28 January 2016, Brussels.
–– Monthly Forum: The refugee crisis and the integration 

challenges ahead, 28 January 2016, Brussels.
–– Monthly Forum: The long and winding road from black to 

green – decades of structural change in the Ruhr region,  
1 February 2016, Brussels.

–– Lunch debate: Social safety nets in (the) crisis: the case of 
Greece, 9 Febru?ary 2016, Brussels.

–– Book launch: Unemployment, internal devaluation, and 
labour market deregulation in Europe, 18 February 2016, 
Brussels.

–– EWPCC Conference: Building Bridges: combining 
information, consultation and board-level employee 
representation in European multi-nationals, 24 February 2016, 
Brussels.

–– Monthly Forum: The social reality of Europe after the crisis, 
17 March 2016, Brussels.

–– Launch of Benchmarking working Europe 2016, 19 April 2016, 
Brussels.

–– Monthly forum: EU Pillar of Social Rights: the mirage of a social 
Europe?, 9 May 2016, Brussels.

–– 8th annual TURI conference, 11 May 2016, Sesimbra.
–– Monthly forum: Wage inequality in European countries: the impact of 

collective bargaining, 26 May 2016, Brussels.
–– Monthly forum: Advancing the EU’s Social Dimension: Social 

Inclusion Monitor (SIM) Europe, 2 June 2016, Brussels.

Joint events

–– European Dialogue 2016: Europe can do better: Good Jobs, Worker 
participation, investment, 14-15 April 2016, Brussels. 

–– ETUC/ETUI conference: Shaping the new world of work. The impacts of 
digitalisation and robotisation, 27-29 June 2016, Brussels.


