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European sources 
Joint letter on improving conditions in platform work 
25 October 2022 

In a joint letter ETUC, CECOP, European Youth Forum and Solidar appeal to the European institutions for 
an effective Directive on improving working conditions in platform work. Whereas some digital labour 
platforms operate with genuine self-employed workers, many digital labour platforms nevertheless exert the 
prerogatives of employers and still present themselves as digital marketplaces which only facilitate the offer 
and demand between an undertaking and a client. Competitiveness should not come from downward 
pressure on labour rights.  

Read on: in English… 

COVID-19 crisis deepened gender divides at work and home 
17 October 2022 

According to Eurofound research, the impact of the COVID-19 crisis has deepened the traditional gender 
divides across many areas including the labour market, working conditions, work-life balance and overall 
working time. The report highlights in particular the impact on women with young children working from 
home and points to the critical role of care services in supporting women’s labour market participation, 
financial security and overall well-being. 

Read on: in English… Read on: in English (2)… 

Demonstration for action on cost-of-living crisis 
5 October 2022 

The ETUC coordinated a demonstration in Strasbourg on 5 October followed by a meeting with MEPs to 
highlight the consequences of huge price increases on working people and their families. The ETUC is 
calling for decisive action from the EU and national governments including increased wages and income 
support, a tax on profits and a cap on prices. The ETUC wants to see support for collective bargaining, 
increases to minimum wages and targeted emergency payments for low-paid people struggling to afford 
their energy bills, along with a ban on disconnections.  

Read on: in English… 

Council adopts EU directive on adequate minimum wages 
4 October 2022 

The Council of the EU gave its final green light to a directive that will promote the adequacy of statutory 
minimum wages and thus help to achieve decent working and living conditions for employees in Europe. 
The directive establishes procedures for the adequacy of statutory minimum wages, promotes collective 
bargaining on wage setting and enhances the effective access to minimum wage protection for those workers 
who are entitled to a minimum wage under national law. In order to increase collective bargaining coverage, 
the Directive obliges Member States with a coverage of less than 80 per cent to take measures to increase it. 
This includes national action plans that contain a clear timetable and concrete measures to gradually 
increase bargaining coverage. 

Read on: in English… Read on the text of the Directive: in English…  

 .................................................................................................................................................................................... 

Austria 
Union confederation gives permission for strike in metal industry 
28 October 2022 

The trade union confederation ÖGB gave the workers in the metal industry permission to strike. The 
employers’ offer remains well below the union demand. The autumn collective bargaining round has been 
running since mid-September. Traditionally, the metal workers set the direction for all other wage 
negotiations. The PRO-GE and GPA unions are demanding a wage and salary increase of 10.6% for the 

https://www.etuc.org/en/document/joint-letter-effective-directive-improving-conditions-platform-work
https://www.eurofound.europa.eu/news/news-articles/covid-19-crisis-deepened-gender-divides-at-work-and-home
https://www.eurofound.europa.eu/publications/report/2022/covid-19-pandemic-and-the-gender-divide-at-work-and-home
https://www.etuc.org/en/pressrelease/workers-refuse-pay-profit-driven-inflation-strasbourg-protest
https://www.consilium.europa.eu/en/press/press-releases/2022/10/04/council-adopts-eu-law-on-adequate-minimum-wages/
https://eur-lex.europa.eu/legal-content/EN/TXT/?uri=CELEX%3A32022L2041


approximately 200,000 employees in the metal industry. Even after the third round of negotiations, the 
employers do not offer more than an increase of 4.1%. Therefore, the ÖGB gave the metal workers 
permission to go on strike.  

Read on: in German….  

Hospital workers prepare for strike 
27 October 2022 

Trade union vida is demanding €500 more per month or a minimum wage of €2,000 for the 10,000 
employees of the religious order hospitals. Collective bargaining takes place under difficult conditions due 
to the high inflation. In a conference, the works councils of the religious order hospitals voted on the vida 
demands. In view of the high inflation, it was decided that the trade union’s bargaining team should stick to 
the demand of a monthly gross minimum wage of €2,000 and that trade union measures should be 
initiated. From 4-10 November the employees will be surveyed. The works councils have asked the vida 
executive committee to immediately obtain a precautionary strike approval from the trade union 
confederation ÖGB. 

Read on: in German….  

Union insists on further pay talks 
24 October 2022 

The collective bargaining team of the railway department of the trade union vida regrets that the railway 
association in the Austrian Federal Economic Chamber (WKÖ) has not yet been prepared for an immediate 
further round of special negotiations. vida calls on employers to return to the negotiating table in October 
and to refrain from further delaying the negotiations. The union demands €500 extra for everyone and 
€250 for apprentices. 

Read on: in German….  

Bargaining demands of public service unions 
20 October 2022 

Public sector trade unions Younion and GÖD have written to the Government calling for the annual pay 
negotiations to start. The unions want the Government to recognise the efforts made by their members 
during the pandemic and the continuing challenges to maintain services in the face of staffing shortages 
which are likely to worsen as large numbers of workers reach retirement age. The unions are calling for a 
sustainable pay rise that addresses the cost-of-living crisis.  

Read on: in German… Read on: in German (2)… 

 .................................................................................................................................................................................... 

Belgium 
Platform workers demonstrate 
24 October 2022 

Trade union ACV, together with United Freelancers, the European Trade Union Confederation (ETUC) and 
the platform workers’ organisations, demonstrated before the European Parliament on 25 October. This 
took place on the occasion of the 'Uber hearings' that Parliament held in the aftermath of the Uber files 
(unveiling an aggressive lobby by the multinational at all government levels, including the European level). 
The organisations demonstrate against the trivialization of a 'third work status', which combines the 
subordination of the employee and the vulnerability of the self-employed (without the rights of the 
employee) into an employee without rights. If the platforms treat them as employees, they must be 
recognized and receive the same benefits as other employees.  

Read on: in Dutch…  

Railway unions on strike 
5 October 2022 

https://zackzack.at/2022/10/28/metaller-lohnverhandlungen-oegb-erteilt-streik-freigabe
https://www.vienna.at/kv-verhandlungen-ordensspitaeler-bereiten-sich-auf-moeglichen-streik-vor/7714207
https://www.lok-report.de/news/europa/item/36610-oesterreich-gewerkschaft-besteht-auf-verhandlungstermin-noch-im-oktober.html
https://www.younion.at/themen/gehaltsverhandlungen-2023
https://www.goed.at/themen/gehaltsverhandlungen-2023
https://www.hetacv.be/actualiteit/nieuws-en-persberichten/newsdetail/2022/10/24/actie-platformwerkers-en-platformen-bedreigde-werknemers-brussel/


Railway transport was disrupted as trade unions protest for more funding for the sector. The railway unions 
held a 24-hour strike to pressure the Government to adapt their budget to the rising living costs and to ease 
the shortage of personnel. 3,500 scheduled trains are cancelled every month and 15% of these decisions are 
taken because there are not enough staff members to run the service. 

Read on: in English… 

 .................................................................................................................................................................................... 

Bulgaria 
More than €1 billion spent on employment support during COVID-19 crisis 
11 October 2022 

According to recent data from the National Statistical Institute, close to two billion leva (about €1.02 billion) 
was paid out over 28 months for the “60:40” measure by the Government to keep people in employment 
during the COVID-19 pandemic. The 60:40 measure involved the state in picking up 60% of payroll costs, 
with employers obliged to pay the remaining 40%. According to these data, a total of 13,700 employers 
received support for 342,000 employees. 

Read on: in English… 

 .................................................................................................................................................................................... 

Croatia 
Agreement on pay rise for public and state services 
31 October 2022 

Nine of the eleven unions participating in the collective bargaining in public and civil services have signed 
addenda to the collective agreements according to which the base salary will increase by 6% in October and 
another 2% in April 2023. In addition, the Christmas bonus and holiday allowance were increased to HRK 
1,750 (€232), as well as a gift for children that will amount to €100. Among the two unions that rejected the 
Government's offer and the signing of the supplement is the Preporod Union, which asked for the opinion of 
its members, of which 65% rejected it. 

Read on: in Croatian… 

Trade unions protest against new labour act 
23 October 2022 

Trade unions and civil society organizations oppose the Government’s proposal of a new labour act that they 
say will undermine workers’ rights and trade unionizing. A new version of the labour act discussed in the 
Parliament has led to protests by trade unions and civil society organizations. Protesters gathered in front of 
the Governments’ headquarters. They warned against the negative effects of the new law, which would open 
the doors to more precarious forms of employment, uncontrolled overtime work, and weaken the position of 
some trade unions. 

Read on: in English… 

 .................................................................................................................................................................................... 

Cyprus 
Trade union mobilises for safety at work 
24 October 2022 

Trade union Peo held a march to demand the right for every employee to return home able-bodied and 
healthy. The demonstration took place in Nicosia and was followed by a march to the Ministry of Labour 
where a memorandum outlining the union’s positions and claims were presented. The impetus for the event 
was the 2022 European Week for Safety and Health at Work. 

https://www.aa.com.tr/en/world/belgium-paralyzed-by-train-strike/2703218
https://sofiaglobe.com/2022/10/11/covid-19-in-bulgaria-2b-leva-paid-out-for-6040-employment-support/
https://www.sssh.hr/hr/vise/nacionalne-aktivnosti-72/potpisni-dodaci-kolektivnim-ugovorima-za-javne-i-drzavne-sluzbe-5172
https://peoplesdispatch.org/2022/10/23/trade-unions-in-croatia-protest-anti-worker-labor-act/


Read on: in English… 

 .................................................................................................................................................................................... 

Czechia 
National protests over cost-of-living crisis 
8 October 2022 
The Czech and Slovak trade union confederations CMKOS and KOZ have called national demonstrations to 
call for action to tackle the cost-of-living crisis. They argue that their respective governments need to take 
urgent measures to support households in the face of soaring inflation and particularly high energy costs. 
They want to see increases in wages in general and particularly minimum wages and assurance that 
government budgets will include provisions to cover pay rises in public services. 

Read on: in English… Read on: in Czech… 

 .................................................................................................................................................................................... 

Denmark 
Labour and employment bills presented to Parliament 
4 October 2022 

The government presented its legislative program for the new parliamentary year which includes the draft 
transposition into national law of the European directive on transparent and predictable working 
conditions. Among the texts that will be discussed during the new parliamentary session is furthermore an 
amendment to the law on equal treatment, which will clarify the legislative framework relating to sexual 
harassment at work and grant higher compensation to victims, be they employees or apprentices. Another 
bill will set out the requirements for employers who provide employees accommodation, including foreign 
workers.  

Read on: in English… Read on: in English (2)…  

 .................................................................................................................................................................................... 

Estonia 
Healthcare sector wages rose by up to 10% 
18 October 2022 

According to a recent survey healthcare workers saw an average wage increase year-on-year in all major 
occupational groups in the first quarter of 2022. The survey, conducted by the National Institute for Health 
Development (TAI), found that the median monthly salary of doctors, including all bonuses, stood at €3,681 
in March 2022, for nurses and midwives the figure was €2,048 and for caregivers it was €1,346. These 
figures represented a growth year-on-year of between 6% and 10%, though the annual growth of the median 
monthly salary slowed down, especially for nurses and midwives and care workers. 

Read on: in English… 

 .................................................................................................................................................................................... 

Finland 
Unions agree with municipal employers over nurses’ pay 
9 October 2022 

Trade unions Tehy and SuPer have agreed to a settlement with municipal employers that includes pay 
developments over five years, COVID-19 compensation payments and other improvements to working 
conditions. The average salary in the health and social services sector will increase by at least 17.3% over five 
years, with an increase of 15.3% in the first three years. There will be a separate one-off payment of €600 for 

https://cyprus-mail.com/2022/10/24/labour-union-mobilising-for-safety-at-work-week/
https://www.epsu.org/epsucob/2022-october-epsu-collective-bargaining-newsletter-no21/confederations-coordinate-national
https://www.cmkos.cz/cs/obsah/219/demonstrace-cmkos-proti-chudobe-vlado-je-pet-minut-po-dvanac/331938
https://www.lexology.com/library/detail.aspx?g=e14216d3-6ed9-4c83-baf9-14fdf29635fc
https://www.planetlabor.com/en/hr-practices/professional-development/legal-developments/national-legislation/denmark-labour-and-employment-bills-presented-to-parliament/
https://news.err.ee/1608755704/survey-healthcare-sector-wages-rose-by-up-to-10-percent-on-year-to-q2-2022


those who were involved in treating COVID-19 patients. The unions say that a practical nurse will see their 
salary rise from the current €2,255 to over €2,600 and that of a nurse from €2,625 to over €3,000.  

Read on: in English… Read on: in Finish… 

 .................................................................................................................................................................................... 

France 
Union extends fuel depot strikes 
22 October 2022 

According to the trade union CGT, strikes at two fuel depots in the southern Rhône region and Normandy 
have been extended. Between 120 and 130 employees are on strike, which represents 90% of the services 
responsible for fuel deliveries. Employees at the Feyzin site in the Rhône region will be invited to vote on the 
continuation of the movement.  

Read on: in English… 

Nationwide demonstration for higher wages 
18 October 2022 

Between 100,000 and 300,000 people demonstrated across France to demand a rise in wages, in a highly 
inflationary context. Tens of thousands of people took to the streets on 18 October for the day of 
interprofessional "mobilization and strike" for a rise in wages and against the requisitions of strikers in 
refineries. In total, 107,000 people demonstrated according to the Government, "nearly 300,000" according 
to union CGT. The demonstration was organized by the unions CGT, FO, Solidaires, the FSU and the youth 
organizations Fidl, MNL, Unef and High School Life. 

Read on: in French…  

Strikes at oil refineries continue 
17 October 2022 

France braced for nationwide transport strike actions as the government and unions remained in deadlock 
over stoppages at oil depots that have sparked fuel shortages. It will come after workers at several refineries 
and depots operated by energy company TotalEnergies voted to extend their strike action, defying the 
government which has begun to force staff back on the job. The fuel strike, which has lasted for nearly three 
weeks, crippled supplies at over 30% of the service stations. The government, increasingly impatient with 
striking workers, said it was forcing key staff back to work. Fuel workers voted to continue stoppages at 
several refineries run by TotalEnergies. 

Read on: in English…  

 .................................................................................................................................................................................... 

Germany 
Industry workers to strike 
October 28, 2022 

The trade union IG Metall called on workers in the metal and electronics industry to strike as pay talks 
stalled amid high inflation. "Warning strikes" in the vast sector, numbering some 3.8 million employees, 
will begin on 29 October. Management and unions have for weeks been engaged in talks over a new 
collective agreement but failed to come to an agreement before the end of an obligatory negotiation period. 
IG Metall has demanded an 8% increase f for the next 12 months or workers in the key sector, which 
includes around 26,000 businesses in the auto, electronics and manufacturing industries. Employers have 
countered with an offer of a €3,000 bonus, valid for the next 30 months. The bonus could "help" but would 
be quickly used up as prices for energy and food have soared, said IG Metall. 

Read on: in English… Read on: in German… 

https://www.epsu.org/epsucob/2022-october-epsu-collective-bargaining-newsletter-no21/nurses-unions-agree-settlement
https://www.tehy.fi/fi/tiedote/tehy-ja-super-hyvaksyivat-sovintoehdotuksen-sote-sopimukseen-oma-palkkaohjelma
https://www.rfi.fr/en/france/20221022-french-union-extends-fuel-depot-strikes-while-government-promises-deliveries
https://www.tf1info.fr/societe/en-direct-greve-generale-du-18-octobre-les-informations-sur-la-mobilisation-de-ce-mardi-2235745.html
https://www.france24.com/en/europe/20221017-france-to-order-more-fuel-depot-staff-back-to-work-as-nationwide-strikes-loom
https://www.barrons.com/articles/german-industry-workers-to-strike-from-saturday-union-01666958708
https://www.igmetall.de/presse/pressemitteilungen/entschlossener-warnstreik-auftakt-beschaeftigte-wehren


Agreement on double wage hike and bonus in chemical sector 
18 October 2022 

The employers of the chemical and pharmaceutical industry agreed with the trade union IG BCE on two 
wage hikes of 3.25%, one for the beginning of 2023 and the other a year later. The employers’ organisation 
BAVC said in a statement that the agreement for 580,000 employees, which runs for 20 months until June 
2024, struck a balance between the need to stay competitive and workers' interests. The deal, which also 
includes one-off tax-free payments worth a combined €3,000, allows companies to postpone the hikes by up 
to three months in economic hardship. In total, special payments and regular pay increases result in a net 
increase of an average of 12.94%, and in the lowest pay group it is even 15.64%.  

Read on: in English… Read on: in German…  

Digitization agreement at fashion chain 
14 October 2022 

The first key points for a digitization collective agreement at the Swedish fashion chain H&M already 
existed, but 14 rounds of negotiations were necessary to conclude the first digitization collective agreement 
ever in retail. It applies to the 14,300 employees of H&M nationwide. The central element of the agreement 
is the participation of employees in shaping digitization. The collective agreement expands the participation 
rights of the general works council and establishes a digitization advisory board, which consists of 
representatives from the union ver.di and H&M and can submit its own suggestions and suggestions from 
the workforce for the design of the future concept. In addition, from the beginning of 2023, employees will 
be particularly involved in selected digitization test branches in order to assess the humane design of the 
new working methods and to make requirements for further development.  

Read on: in German… 

Preparation of bargaining round in federal and local government 
11 October 2022 

The DGB public service unions are demanding a 10.5% pay increase for the approximately 1.5 million 
federal and local government employees, but at least €500 per month, and €200 per month for trainees. 
The duration of the agreement is to be 12 months. On 11 October, the ver.di federal bargaining commission, 
together with GEW, GdP and IG BAU, passed the resolution for the upcoming collective bargaining round 
which will start on 24 January 2023. 

Read on: in German…  

Survey shows increased workload for emergency medical services 
4 October 2022 

A survey by the trade union Ver.di  has revealed that the already high workload on employees in the 
emergency medical service has increased significantly since the beginning of the COVID-19 pandemic. 
Around 7,000 workers replied to the questionnaire with 39% saying they would change professions 
immediately if they had the opportunity. There are serious problems with working hours, work intensity, 
physical and psychological stress and risk of physical assaults. Almost all respondents reported problems 
balancing work and private life. Staff shortages mean that 61% of employees are (very) often unable to take 
their legally prescribed breaks or cannot take them at all.  

Read on: in German… 

 .................................................................................................................................................................................... 

Greece 
Strike at biggest port 
24 October 2022 

Five seamen’s unions announced a 24-hour strike on October 25 at the Piraeus Port, the country’s largest 
port. The strike concerns the seamen of the ships that will be located in the entire geographical area of the 
port of Piraeus. Due to the strike, all ships in Piraeus will not sail out of the port. The seamen are striking to 

https://www.reuters.com/world/europe/german-chemical-sector-employers-union-agree-wage-hikes-325-2022-10-18/
https://igbce.de/igbce/-mission-erfuellt--213170
https://www.verdi.de/themen/nachrichten/++co++f2ad4dfe-4bb5-11ed-a9ca-001a4a16012a
https://www.dgb.de/uber-uns/dgb-heute/dienst-und-beamte/++co++764271ce-4960-11ed-9c1d-001a4a160123
https://www.verdi.de/presse/pressemitteilungen/++co++4ddebe12-4281-11ed-ba5f-001a4a160129


protest against Government plans to abolish collective agreements in the sector, saying this will eliminate 
their chief line of defence in protecting their rights and salaries. 

Read on: in English… Read on: in English (2)… 

 .................................................................................................................................................................................... 

Hungary 
Demonstration in support of teachers 
6 October 2022 

Tens of thousands have demonstrated in Budapest against low pay and poor working conditions for 
teachers. Teachers’ unions have launched an "I want to teach" campaign and called for civil disobedience to 
demand higher wages. The demonstration was organized by civilians in solidarity with teachers who were 
fired due to civil disobedience actions. 

Read on: in English… 
 
Minimum wage earners pay highest taxes 
3 October 2022 
 
The annual report of the International Labor Organization (ILO) contains information about taxation in 
Hungary. They examined the taxation of the minimum wage in 42 countries. According to this analysis, the 
tax burden on minimum wage earners is the highest in Hungary. Those Hungarian taxpayers who live alone 
and have no children pay a particularly high amount of taxes. There is no other developed country where a 
childless worker earning half the average wage would have to pay such a high tax burden as in Hungary.  

Read on: in English…  

 .................................................................................................................................................................................... 

Iceland 
No more gender pay gap at municipality 
24 October 2022 

For the first time in the municipality’s history, Árborg has reported no wage gap for the municipality’s 
employees. There are around 1,000 employees in Árborg municipality, with a larger share of female 
employees. Now, the basic wage for all is the same. 

Read on: in English… 

 .................................................................................................................................................................................... 

Ireland 
New public-sector collective agreement 
7 October 2022 
Trade unions have formally ratified acceptance of a new collective agreement that will see public sector 
workers receive a 6.5% pay increase over two years. Almost 400,000 public sector workers will receive a 3% 
pay rise backdated to the start of February after the ICTU Public Service Committee (PSC) formally ratified 
the pay deal agreed between Government and union representatives. Under the terms of the agreement, 
public-sector workers — including civil servants, teachers and nurses — will receive a further increase of 2% 
at the start of March 2023 and a 1.5% or €750 rise, whichever is larger, at the start of October 2023.  

Read on: in English… Read on: in English (2)… 

New plan on the future of collective bargaining and industrial relations 

https://news.gtp.gr/2022/10/24/24-hour-ferry-strike-at-piraeus-port-on-oct-25/
https://www.ekathimerini.com/news/1196305/piraeus-port-stopping-for-24hrs/
https://www.rferl.org/a/hungary-teacher-protests-orban-eu/32067846.html
https://dailynewshungary.com/hungarian-minimum-wage-earners-have-to-pay-the-highest-taxes-in-the-world/
https://www.icelandreview.com/news/no-gender-pay-gap-in-arborg/
https://www.irishtimes.com/business/work/2022/10/07/unions-formally-accept-public-sector-pay-deal-for-rises-of-65/
https://www.rte.ie/news/business/2022/1006/1327534-forsa-members-vote-to-accept-new-public-sector-pay-deal/


5 October 2022 

Non-union employers may face penalties for failing to negotiate with trade unions under a new plan on the 
future of collective bargaining and industrial relations. The government has published the final report of a 
high-level working group that was set up to review collective bargaining and the industrial relations 
landscape. The report recommends that there be ‘good faith engagement’ between employers and unions. 
Under the proposal, if a union represents 10% or more of a grade, group or category within a company, the 
employer will be obliged to engage in good faith with the union and can be ordered to do so by the Court. 

Read on: in English…  

 .................................................................................................................................................................................... 

Italy 
Demonstration over health and care sector wage developments 
29 October 2022 

Trade unions in the health sector have joined for a demonstration. The protest calls on the new Government 
to take action to address the long-term underfunding and understaffing of the sector. The unions want to 
see the resources made available to fund the next three-year collective agreement and additional 
improvements to pay and conditions made through decentralised bargaining. They are calling for an 
emergency employment plan and measures to ensure that private sector collective agreements don’t 
undercut those in the public sector.  

Read on: in Italian… Read on: in Italian (2)… Read on: in Italian (3)… 

Multiple unions set to strike nationwide 
21 October 2022 

Multiple unions in the transport sector have called for strike action on October 21.  The European 
Organisation for the Safety of Air Navigation (Eurocontrol) has stated that air traffic controllers will strike 
on the same date. Other workers within the aviation sector went on strike. Various other unions 
representing public transportation workers have also called for strikes on the day.  

Read on: in English… 

Unions seek wage increase of over 8%  
10 October 2022 

Trade unions demand a wage increase of 8.4% for next year to offset rising inflation as they prepare for 
official talks with industrial groups Stellantis, Ferrari, Iveco (IVG.MI) and CNH Industrial. The request 
could pave the way for similar requests in wage bargaining in other sectors. 

Read on: in English… 

 .................................................................................................................................................................................... 

Latvia 
Minimum wages to increase in 2023 
27 October 2022 

The Parliament passed in the third reading amendments to the Labour Law. These amendments increase 
the minimum wage by 24% from currently €500 to €620 in 2023 and the by another 13% to €700 in 2024. 
In the annotation to the legislative draft it is mentioned that the minimum wage in the country must not be 
below the minimum that is necessary to provide the workers for normal full time work. This measure is also 
a tool to help reduce poverty among employed people, as noted in the annotation to the legislative draft. 

Read on: in English… 

 .................................................................................................................................................................................... 

https://www.rte.ie/news/ireland/2022/1005/1327264-workers-unions/
https://fp.cisl.it/2022/09/23/sanita-29-ottobre-mobilitazione-nazionale-a-roma/
https://www.fpcgil.it/2022/10/14/sanita-manifestazione-29-ottobre-roma/
https://www.uilfpl.it/comunicati-stampa-dettaglio.php?i_n=1075
https://crisis24.garda.com/alerts/2022/10/italy-multiple-unions-set-to-strike-nationwide-oct-21
https://www.reuters.com/business/sustainable-business/italy-unions-demand-stellantis-ferrari-salary-increase-84-2023-source-2022-10-10/
https://bnn-news.com/minimal-wages-to-increase-in-latvia-in-2023-239592


Lithuania 
Tripartite council discusses the regulation of strikes 
26 October 2022 

The tripartite council discussed changes in the regulation of strikes and the competences of social partners. 
A representative of the Ministry of Social Security presented a draft law which aims to more efficiently 
ensure the implementation of the workers’ right to strike enshrined in the Constitution. After the adoption 
of the draft law, a new clause would be added the Code of Civil Procedure, providing that the court would 
direct the urgent execution of decisions on the legality of the strike, and the appeal of the court's decision 
would not stop the strike itself, if the strike was recognized as legal.  

Read on: in Lithuanian… 

 .................................................................................................................................................................................... 

Luxembourg 
Public sector union demands 5% pay increase 
28 October 2022 

Ahead of the next set of talks on salaries for the civil service and state employees, the Independent 
Luxembourg Trade Union Confederation (OGBL) has issued demands for a pay increase, the likes of which 
has not taken place since 2018. OGBL has demanded a pay increase of 5% across the board, in addition to 
reduced working hours for government employees. The union also seeks to abolish the current evaluation 
and performance system.  

Read on: in English… 

Negotiations at steel manufacturer 
3 October 2022 

Before the end of the year, trade unions LCGB and OGBL will negotiate three collective agreements within 
the ArcelorMittal group. They will demand better recognition of the efforts made by employees since the 
beginning of the health crisis. Coincidentally, the three collective agreements in force within the steel group 
ArcelorMittal are due to expire by the end of the year. The LCGB and OGBL trade unions are already 
negotiating with the management of the steel giant to defend the interests of some 3,460 employees. 

Read on: in English… 

 .................................................................................................................................................................................... 

Malta 
Platform workers to receive minimum wage 
12 October 2022 

The government announced that a minimum wage reform for platform-based workers could be expected to 
be introduced with the 2023 budget. This reform should allow the legal minimum wage to be applied to 
drivers and delivery workers who are working as self-employed on digital platforms. As such they will then 
be able to be paid at least €4.57 per hour, or €792 per month for full-time work. This decision comes after a 
strike by Bolt Delivery workers in July, who were complaining about the reduction in their peak hour 
bonuses (by almost 50%).  

Read on: in English… Read on: in English (2)… 

 .................................................................................................................................................................................... 

Netherlands 
Trade union announces rally against income crisis  

https://www.lpsk.lt/2022/10/26/trisaleje-taryboje-apie-energetikos-situacija-streiku-reglamentavimo-pokycius-bei-socialiniu-partneriu-kompetencijas/
https://today.rtl.lu/news/luxembourg/a/1985079.html
https://delano.lu/article/arcelormittal-three-collective
https://www.euractiv.com/section/all/short_news/maltese-platform-workers-to-receive-minimum-wage/
https://www.planetlabor.com/en/hr-practices/professional-development/legal-developments/national-legislation/malta-towards-the-adoption-of-a-minimum-wage-for-platform-based-workers/


26 October 2022 

Trade union FNV is calling workers across the country to join a rally in Amsterdam on 26 November to raise 
awareness for the high cost of living, which is outpacing wage increases. The union announced the “national 
manifestation” on the same day that it emerged that more people are turning to debt relief organizations to 
get help with their financial problems. The union calls on people to take action for a just society and fair 
solutions to the income crisis that is currently plaguing the Netherlands. According to the FNV, wages, 
benefits, and pensions must increase.  

Read on: in English… Read on: in Dutch and English…  

Automatic indexation means a 10.3% wage increase for 16,000 painters 
20 October 2022 

In the new painters' collective agreement (SAVG) that was concluded on October 11, 2021, an automatic 
indexation has been agreed for the first time. The collective agreement stipulates that the wage increase for 
2023, 2024 and 2025 is at least equal to the consumer price index. According to union FNV, in this way the 
16,000 employees retain their purchasing power and will receive a wage increase of 10.3% as of 1 January 
2023.  

Read on: in Dutch and English… 

Airport agrees to raise wages for security staff by up to 40% 
7 October 2022 

Schiphol airport officials as well as the two largest unions FNV and CNV and security companies have 
reached a joint agreement to increase wages for security staff by up to 40%. Through this social package that 
includes improved employment at the airport, higher salary increases, better rosters, and improved areas 
for security staff at Schiphol, the airport aims to attract more security staff. Schiphol Airport explains that 
the security-specific supplement of €2.50 per hour is in addition to the Schiphol supplement of €1.40 per 
hour, valid until 1 September 2023. In addition, Schiphol also revealed that starting from 1 January salaries 
will also increase based on the inflation agreement that applies to the Private Security collective agreement. 

Read on: in English… Read on: in Dutch and English…  

Largest wage increase in years, but inflation is much higher 
6 October 2022 

The collectively agreed wages in the Netherlands saw the biggest increase in years this summer. However, 
workers’ purchasing power still declined as prices increased much more. According to Statistics Netherlands 
(CBS), this was the first time since it started tracking these figures in 1973 that collectively negotiated wages 
lagged so far behind inflation. On average, wages in the third quarter were 3.4% higher than in the same 
period last year. That is the largest increase since the first quarter of 2009. However, in the third quarter, 
consumer prices were 12.3% higher than a year ago. So that real wages in the Netherlands dropped by 
almost 9%. 

Read on: in English… 

Collective agreement applies to Deliveroo deliverers 
3 October 2022 

Deliveroo riders fall under the collective agreement for professional freight transport as employees and 
must therefore also be paid as employees. The Amsterdam District Court ruled today in the case which the 
union FNV has been pursued against the meal deliverer since 2018. This ruling concerns a group of 12 
deliverers who were employed by Deliveroo before 2018. They demand a supplementary wage payment on 
the basis of the collective agreement for professional freight transport.  

Read on: in Dutch and English… 

 .................................................................................................................................................................................... 

Norway 

https://nltimes.nl/2022/10/26/trade-union-organizes-rally-income-crisis-people-apply-debt-relief
https://www.fnv.nl/nieuwsbericht/algemeen-nieuws/2022/10/fnv-organiseert-26-november-landelijke-manifestati
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https://www.schengenvisainfo.com/news/amsterdams-schiphol-airport-agrees-to-raise-wages-for-security-staff/
https://www.fnv.nl/nieuwsbericht/sectornieuws/schiphol/2022/10/beveiligers-schiphol-krijgen-structureel-20-loon-e
https://nltimes.nl/2022/10/06/largest-wage-increase-years-inflation-much-higher
https://www.fnv.nl/nieuwsbericht/sectornieuws/vervoer/2022/10/rechter-past-cao-beroepsgoederenvervoer-toe-op-bez


Day care centre employees strike 
17 October 2022 

More than a thousand employees of privately-operated day care centres walked off the job. A conflict over 
pension plans has left parents scrambling to find alternative care for their pre-school children. Negotiations 
between the national organization representing the day care centres and three trade union federations broke 
down, resulting in the first phase of the strike by 1,007 employees at 112 day care centres. 

Read on: in English… 

 .................................................................................................................................................................................... 

Poland 
Minimum wage to be increased more than announced 
4 October 2022 

The Government has announced that it will increase the national minimum wage by almost 16% in 2023 
instead of the previously proposed 12%. On 1 January 2023, the minimum wage will increase by 480 PLN 
(€102) from 3,010 PLN (€642) to 3,490 PLN (€744). In July 2023, the minimum monthly wage is set to 
increase again to 3,600 PLN (€767).  

Read on: in English… 

 ......................................................................................................................................................................................  

Portugal 
Teachers to strike 
31 October 2022 

Teachers’ unions announced a national strike for 2 November, in protest against the government’s lack of 
investment in education, as set out in the draft state budget for 2023. The National Teachers’ Federation 
(Fenprof), the National Federation of Education (FNE), the National and Democratic Teachers’ Union 
(SINDEP), the Union of Graduated Teachers (ASPL) and the National Union of Graduated Teachers from 
Polytechnics and Universities (SPLIU), among other union platforms, are demanding upgrades to teaching 
careers, measures against precariousness, and action to foster the rejuvenation of the sector. 

Read on: in English… Read on: in English (2)… 

New collective agreement for public service sector 
24 October 2022 

The SINTAP public service trade union has signed an agreement with the Government that will see pay 
increase by €52.11 a month each year from 2023 to 2026. The agreement also includes an increase in the 
food allowance and a range of pay improvements for selected occupations as well as commitments on career 
development.  

Read on: in English… Read on: in Portuguese… 

 .................................................................................................................................................................................... 

Romania 
New bill granting simultaneous leave to both parents  
20 October 2022 

A new legislative initiative introduced in the Parliament would grant both parents the possibility to benefit 
from parental leave simultaneously. The parental leave can be stretched to a maximum of two years after the 
baby’s birth. Either of the parents can benefit from leave, and the duration is shared between them. The 

https://www.newsinenglish.no/2022/10/17/day-care-center-strike-set-to-expand/
https://urldefense.proofpoint.com/v2/url?u=https-3A__www.gov.pl_web_family_the-2Dminimum-2Dsalary-2Din-2D2023-2Dis-2Dhigher-2Dthan-2Dpreviously-2Dproposed-2Dthe-2Dgovernment-2Dadopted-2Dthe-2Dregulation&d=DwMFaQ&c=6HFirGB4LnuU4asVt8kNcMhC5SvBtxbjoaC4-rMbhtk&r=kCq3j6sHKXBYXBGqYPp9eLhM72ezJWX-f2AenJqDvTo&m=UlI5gk9Z3iZt6ldLE363VA1cipjKMEgHcYuAk8tu8BpZPnvW3BR9-tXKTRhykGcI&s=OTDPFVIW9h0rI5ZX5wGokWm6xkUNDbE3bC54bsvyRXo&e=
https://www.bal.com/bal-news/poland-minimum-wage-to-be-increased-more-than-previously-announced/
https://www.macaubusiness.com/portugal-teachers-unions-announce-national-strike-for-2-november/
https://crisis24.garda.com/alerts/2022/11/portugal-unionized-teachers-to-strike-and-protest-nationwide-nov-2
https://www.epsu.org/epsucob/2022-october-epsu-collective-bargaining-newsletter-no22/union-signs-deal-government-while
http://www.sintap.pt/2022/10/24/acordo-plurianual-para-a-ap-valoriza-as-carreiras-e-as-remuneracoes/


initiative does not change the duration of parental leave in any way. It only makes the options available to 
parents more flexible. The state already allows both parents to share their 24- or 36- months of leave. 

Read on: in English… 

Large companies raised wages by 12%  
14 October 2022 

According to the PayWell 2022 salary study, gross wages among employees in companies have risen by an 
average of 12% this year, the highest rate in 15 years, as firms try to offset record inflation, but also in the 
context of a very competitive labour market. For 2023, private companies anticipate an average increase in 
gross wages of 9.3%. The significant wage increases, exceeding 10% in many sectors, have to be put into 
perspective because they have not offset the erosion of purchasing power caused by inflation. 

Read on: in English… 

 .................................................................................................................................................................................... 

Serbia 
Wages up 16.5% compared to 2021 
25 October 2022 

Average gross salaries and wages calculated for August 2022 amounted to 103,963 RSD (€767), while 
average net salaries and wages were 75,282 RSD (€642). This means that, compared to the same period in 
2021, between January and August 2022 salaries and wages increased by 13.8% in nominal terms and 3% in 
real terms. Compared with the same month last year, average salaries and wages for August 2022 increased 
by 16.5% in nominal terms and by 2.9% in real terms. 

Read on: in English… 

 .................................................................................................................................................................................... 

Slovakia 
Introduction of 14-day paid paternity leave 
20 October 2022 

An amendment to the Labour Code provides for two weeks of paid leave (14 calendar days) for new fathers, 
which can be extended in cases in which the child/children or mother are hospitalised. This leave period 
must be taken no later than six weeks after the birth of the child. When a father takes up maternity benefit 
entitlements, these two weeks of paternity leave become part of the total 28 weeks of paid leave to which he 
is entitled (or 31 weeks for single fathers and 37 weeks in case of twins or more). The Minister of Labour and 
Social Affairs has clarified that paternity leave will not be paid by the employer but instead will be provided 
by the health insurance. The average daily allowance is estimated at €36.5 in 2022 and approximately €39 
in 2023.  

Read on: in English… Read on: in Slovakian… 

Decrease in real wages continues 
13 October 2022 

In August, average nominal monthly wage increased, year-on-year, in 9 out of 10 monitored sectors of the 
economy. Wages rose more in construction (by 13.1% to €921) and in accommodation (by 12.9% to €1,012). 
In industry, wages increased by 9.1% to €1,351. Wages stagnated in food and beverage service activities. 
High increase in consumer prices (inflation) caused a drop in real wages, which were decreasing for the 
second month in all sectors. The most significant decrease in real wages by more than 12% was recorded in 
food and beverage service activities.  

Read on: in English… 

More than 2,000 doctors are threatening to resign because of low pay 
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5 October 2022 

About a quarter of doctors working at hospitals threatened to resign if their demands for higher wages and 
more funding aren’t met, posing a risk to the state’s health care system. More than 2,000 doctors have 
submitted resignation letters that will start taking effect from 1 December if they don’t strike a deal with the 
government. While the ruling coalition pushed a wage increase of as much as 46% for some doctors through 
parliament, that meets only one of eight proposals. Doctors currently make an average €3,500 a month, 
including overtime pay and bonuses. Doctors are also demanding better financing of hospitals and more 
staff. 

Read on: in English… 

 .................................................................................................................................................................................... 

Slovenia 
Average real gross wage down by 4.8% 
24 October 2022 

According to the statistics office, in August, the average monthly gross wage was €2,008. In light of the high 
inflation this mean a decrease in real terms by 4.8% compared to the same month in 2021,. Annual inflation 
in August remained at the same level as in the previous month at 11%. The net wage totalled €1,312 in 
August, down by a real 3.8% year on year. However it was 0.6% higher compared to the previous month in 
nominal terms. In nominal terms, gross wages were higher by 5.7% year-on-year and net wages were up by 
6.8% year-on-year. 

Read on: in English… 

Agreement on salaries in public sector 
13 October 2022 

The Government and public sector unions signed an agreement relating to salaries and other labour costs in 
the public sector for 2022 and 2023. The agreement will increase salaries and meals allowance of public 
sector employees. Salaries will increase by 4.5% as of 1 October. The salaries of the majority of public sector 
employees will increase once more on 1 April 2023 by one salary grade, which amounts to about a 4% 
increase. 

Read on: in English… Read on: in English (2)… Read on: in Slovenian… 

 .................................................................................................................................................................................... 

Spain 
Air carrier staff announce extension of strike  
28 October 2022 

Unions representing Ryanair (FR) staff announced their intention to extend an ongoing nationwide strike 
until January 7, 2023. The purpose of the action is to demand improvements in pay and work conditions. 
Unless averted, the strike will likely prompt disruptions at the 10 airports served by Ryanair. 

Read on: in English… 

Aircraft manufacturer staff to strike for higher wages 
27 October 2022 
Staff at aircraft manufacturer Airbus will begin an indefinite strike over demands for higher wages in 
response to soaring inflation. In a statement, the trade unions CCOO, UGT-FICA and ATP-Sae declared that 
the protest will end as soon as management is prepared to guarantee that workers do not lose purchasing 
power. They demanded a “fair salary increase” that recognises workers’ efforts in recent years, and recalled 
that the European aircraft maker posted a record profit in 2021. 

https://fortune.com/2022/10/05/doctors-slovak-hospitals-threatening-to-resign-low-pay-low-funding/
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https://www.sindikat-zsvs.si/podpisan-je-dogovor-o-placah-in-drugih-prejemkih-v-javnem-sektorju-za-leti-2022-in-2023/
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Read on: in English… 

New three-year agreement public sector workers  
3 October 2022 

Public sector trade unions have welcomed a new three-year agreement that could deliver pay increases of 
more than 9% by the end of 2024. Following government imposed pay rises of only 0.9% in 2021 and 
initially only 2% in 2022, unions pushed the government to open negotiations and respond to the cost-of-
living crisis. There will now be an additional 1.5% increase in 2022 backdated to January. In 2023 there will 
be an increase of 2.5% but two further increases of 0.5% will follow depending on the level of inflation and 
economic output. There will also be a 2.0% increase in 2024 with an extra 0.5% depending on inflation 
trends.  

Read on: in Spanish… Read on: in Spanish (2)… 

 .................................................................................................................................................................................... 

Sweden 
Union demands 4.4% more pay 
31 October 2022 

The affiliates of the trade union confederation LO demand a wage increase of 4.4% plus a low-wage 
investment, which means a wage increase of SEK 1,192 (€110) for those who earn less than SEK 27,100 
(€2,498). The minimum wages in collective agreements must be adjusted further, with a salary range of 
SEK 1,371 (€126). LO’s representative board decided on common requirements for the collective bargaining 
round in 2023. 

Read on: in Swedish… Read on: in Swedish (2)… 

Legislative changes to the Employment Protection Act 
27 October 2022 

Legislative changes to the Employment Protection Act are applicable for all employers as of 1 October 2022. 
When assessing whether to terminate an employment contract due to personal reasons, the employer no 
longer needs to consider the employee’s personal situation or interest in retaining the employment. As 
concerns dismissal due to redundancy, all employers are now entitled to exempt three employees when 
determining the order of priority for dismissal in a redundancy situation. Furthermore, general fixed-term 
employment has been replaced with special fixed-term employment. The special fixed-term employment 
will automatically transfer into an indefinite employment after twelve months of fixed-term employment.  

Read on: in English… 

 .................................................................................................................................................................................... 

Switzerland 
Union campaigns across the country for higher pay  
28 October 2022 

Public services union VPOD is mobilising its members to call for higher pay in response to the cost-of-living 
crisis. The demand will be a 4% pay increase in response to the regional government’s proposed 2.3% offer. 
The union is also concerned to get compensation for recent years of real terms cuts and in St.Gallen this 
translates into a call for full compensation for inflation, plus 1% for productivity and 1%-2% to deliver a real 
increase. The union’s health section is calling for a general increase of 5% for 2023 

Read on: in German… 

 .................................................................................................................................................................................... 

Turkey 

https://www.expatica.com/es/general/airbus-staff-in-spain-to-strike-for-higher-wages-220517/
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https://www.ugt-sp.es/areas/politica-sindical/item/31169-la-obligacion-de-ugt-es-asegurar-que-tres-millones-de-empleados-publicos-puedan-paliar-el-efecto-de-la-inflacion-en-su-economia
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Workshop on just transition 
12 October 2022 

A joint workshop of IndustriAll Europe, IndustriALL Global Union and the Friedrich Ebert Foundation on 
4-5 October in Ankara, explored the conditions for a Just Transition in Turkey, a country marked by 
problematic industrial relations and contradictory climate and industrial strategies. It underlined the need 
for strong trade union rights, worker involvement and social dialogue to achieve a Just Transition. Despite 
the difficult context, the Turkish trade unions were able to report about first concrete steps they are 
undertaking or planning to anticipate the transition in their sectors, such as studies on workers in thermal 
power plants or informing members through webinars on sustainability. 

Read on: in English… 

Highest income inequality of all OECD countries 
12 October 2022 

In a survey on income inequality, Turkey ranked last among the 38 OECD member states and 74th among 
161 countries in total in the 2022 Commitment to Reducing Inequality (CRI) Index, which reviewed the 
spending, tax and labour policies and actions of 161 governments during the 2020–2022 period. Based on 
new research by Oxfam and Development Finance International (DFI), the report is the first detailed 
analysis looking at governments’ policies and actions to fight inequality during the first two years of the 
pandemic. In terms of the labour policy indicator, which looks at what governments are doing to support 
labour and union rights through legislation and implementation, the country was ranked 71st among 161 
countries. 

Read on: in English… 

 ......................................................................................................................................................................................  

United Kingdom 
New collective agreement for delivery drivers at logistics company 
31 October 2022 

Trade union Unite secured a 12.5% pay deal for 1,000 beer delivery drivers from logistics company GXO, 
cancelling strikes that were planned. Unite said the workers had voted overwhelmingly in favour of 
accepting the one-year deal, which will see them receive pay rises of between 9.5% and 12.5%. 

Read on: in English… Read on: in English (2)… 

Unions step up warnings of synchronised strikes 
18 October 2022 

Trade union leaders are warning of a wave of synchronised strikes by civil servants and public sector 
workers this winter. With unions pushing for higher pay to match inflation at 10%, the TUC released polls 
showing one in seven people are skipping meals and going without food. 

Read on: in English… 

Nurses urged to strike for first time 
6 October 2022 

The Royal College of Nursing(RCN) is balloting all of its members for strike action for the first time in its 
106-year history. The union is recommending its 300,000 members walk out over pay. The RCN has been 
calling for a rise of 5% above the inflation rate of 12%. 

Read on: in English… 

For more information, please contact Paul de Beer or Oana Ciuca, De Burcht (Scientific Bureau for the Dutch Trade Union 

Movement) p.t.debeer@uva.nl or the Head of communications at the ETUI, Mehmet Koksal mkoksal@etui.org. For previous full issues 

of the Collective bargaining newsletter please visit https://www.etui.org/Newsletters/Collective-bargaining-newsletter or consult the 

archive with all articles in our database at www.cbnarchive.eu. 

https://www.industriall-union.org/how-to-achieve-a-just-transition-in-turkey
https://www.turkishminute.com/2022/10/12/performer-among-oecd-members-in-income-inequality-index/
https://www.reuters.com/world/uk/uk-beer-delivery-drivers-gxo-accept-125-pay-deal-cancel-strikes-2022-11-01/
https://www.euronews.com/2022/11/01/britain-strikes-gxo
https://www.theguardian.com/politics/2022/oct/18/uk-union-leaders-synchronised-strikes-winter-warning
https://www.bbc.com/news/health-63150632
mailto:p.t.debeer@uva.nl
mailto:mkoksal@etui.org
https://www.etui.org/Newsletters/Collective-bargaining-newsletter
http://www.cbnarchive.eu/
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© ETUI aisbl, Brussels 2022. All rights reserved. We encourage the distribution of this newsletter and of the information it contains, for 

non-commercial purposes and provided the source is credited. The ETUI is not responsible for the content of external internet sites. 

ETUI publications are published to elicit comment and to encourage debate. The views expressed are those of the author(s) alone and do 

not necessarily represent the views of the ETUI nor those of the members of its general assembly. 

The ETUI is financially supported by the European Union. The European Union is not responsible for any use made of the information 

contained in this publication. 

This email is sent from www.etui.org. 
 

http://www.etui.org/
http://www.etui.org/

